"l ANNUAL IMPLEMENTATION PLAN - 2026 . Belonging an Engagoment

Connections to communities enrich the learning of every student and strengthens all of our work.

EDUCATIONAL ACHIEVEMENT BELONGING AND ENGAGEMENT

""“»‘2 WEIR STATE SCHOOL SYSTEM PRIORITIES - NQR IMPLEMENTATION
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WHO = | eadership " TA’s = Leadership =" PBL Team = First Nations Cultural = Students
= Teachers = Students = Teachers =TA’s Engagement Team = P&C
English LOA ABC % Maths LOA ABC % NAPLAN Attendance Student Disciplinary Absences School Opinion Survey
ALL EN ALL EN Yr5 IAA ALL ALL Student...
- w S1 | S2 S1_| S2 51 | 52 S1 | S2 r wwse) | 2025-81.6% 2026->85% |2025-286 2026-<210 ‘I like being at my school’
¥ o 2025 | 618 | 714 | 2025 | 48.1 | 605 2025 | 687 | 751 2025 | 579 | 652 || 2025 | wewwnons 2025-79.6% 2026 -85%
S 2026 | 67 | >80 2026 | >55 | >70 2026 | >72 | >80 2026 | >62 | >70 2026 | oreement First Nations First Nations o0 e ’
2 ISI 2025-73.9% 2026 -380% 2025-145 2026-<110 Student behaviour is well managed”
£ = -/0.97 - (4 - -
< > P-2| s1 | s2 3-6| s1 | s2 P-2| s1 | s2 3-6| s1 | s2 NAS% | resding 2025-75.7% 2026-82%
2025 | 662 | 74 2025 | 584 | 69 2025 | 77 | 807 2025 | 622 | 707 || 2025ms | 405 Students with Disabilities | Students with Disabilities Staff...
2026 | >72 | =80 2026 | >65 | >75 2026 | >80 | >s85 2026 | >67 | >75 2027 vrs) 30 2025-79.8% 2026-382% 2025-120 2026-<100 ‘Staff morale is positive...”
2025-87.9% 2026-92%

Continued commitment to reducing staff workload associated with attendance monitoring through clear and consistent whole school
processes for tracking, follow ups and recording attendance concerns.

RED TAPE

REDUCTION Continue to limit school-based data collection to information that directly informs teaching, learning and AIP priorities.

CERTIFICATION: This planwas developed in conguy [tation with the school community and meets school needs and systemic requirements.,
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